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THIS ISSUE2021 OBUASI TRADE SHOW

Three (3) Obuasi Trade Shows 
have been successfully organised 

as part of the three-year Social 
Management Plan (SMP), under the 
theme “Diversifying the Local Economy 
of Obuasi Through Trade Promotion”.

This is an initiative to promote products 
made in Obuasi and surrounding 
communit ies and help create 
more resilient and self-sustaining 
communities.

This year’s Trade Show kicked off on 
December 15, 2021, with over 150 
entrepreneurs and business owners in 
attendance to showcase their products 
and services. The exhibitors were put 
through a rigorous training program 
in marketing, financial management, 
customer service, packaging and 
branding, as well as regulatory 
requirements (Food and Drugs 
Authority, Ghana Standard Authority, 
and Registrar General’s Department). 

During the trade Show, an inactive 
market center in Obuasi (Kunka 
Market) was promoted as part 
of the SMP’s trade promotion 
programme.  

The 2021 Obuasi Trade Show 
created a platform for business 
to customer (B2C) and business 
to business (B2B) engagement, 
enhanced the capacity of informal 
and micro enterprises in business 
development and increased the 
visibility for products and services 
of one hundred and fifty(150) 
Small-Medium Scale Enterprises 
(SMEs) within and beyond Obuasi 
catchment communities. 

Fur thermore ,  the  youth ’s 
interest and involvement in non-
mining businesses in Obuasi 
has expanded as a result of the 
Obuasi Mine’s Trade Promotion 
Programme. 
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AngloGold Ashanti’s Social Management 
Plan, which ended in 2021, will be 
replaced by a ten-year Social-Economic 
Development Plan to continue AGA’s 
commitment to making societies and 
communities better off.

Mr. Emmanuel Baidoo, Senior Manager, 
Sustainability, stated in his speech that, 
“the Obuasi Trade Show has come to 
stay”. He therefore called on partners 

and stakeholders to join forces with 
the mine to sustain the programme. 

AngloGold Ashanti, Obuasi Mine 
has over the years partnered 
with the local media houses, the 
Obuasi Municipal and Obuasi East 
District Assemblies, the Ghana 
Enterprise Agency and other 
private organisations to organise 
the Obuasi Trade Show.

The Obuasi Trade Show contributes 
to Sustainable Development Goals 
8 ( Decent Work and Economic 
Growth) and 17 (Partnerships for 
the Goals).         
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EMPLOYEES OF THE HUMAN RESOURCES 
DEPARTMENT DONATE TO THE RESEARCH 

UTILIZATION SCHOOL FOR THE DEAF
Employees from the Human Resources 
Department of AngloGold Ashanti 
donated items worth GHS 8000 to the 
Research Utilization School for the 
Deaf at Ahansonyewodea in Obuasi 
East on December 7, 2021.
 
The donation was initiated by 
the leadership of the HR Team to 
demonstrate AGAG’s commitment 
to making communities better off by 
shaping the lives of the marginalized in 
society via social interventions. 

Among items donated were, ten (10) 
pieces of 2.5” high-density student 
mattresses, industrial sized five -burner 
electric/gas cooking stove, twenty-
kilogram (20kg) capacity gas cylinder, 
hundred-kilograms (100kg) of rice and 
fifty litres (50L) of vegetable cooking oil. 

Presenting the items, the Human 
Resource Manager, Mr. Meshack 
Baah, said the presentation was a 

direct contribution from employees 
of the HR Department towards the 
educational development and upkeep 
of the students at the school for the 
deaf. He commended the efforts of 
the Proprietress, staff, and parents 
in maintaining the welfare of the 
students.

“Children who are born deaf or dumb 
are human beings just like the rest 
of us, and they should be treated as 
such. They have the ability to grow, 
fulfill their life goals, be entrepreneurs, 
or work in a corporate setting just 
like us” he stated. He expressed his 
gratitude to the HR Team for their 
thoughtful contribution.

Genevieve Bashiga, the Founder 
and the Proprietress of the Research 
Utilization School for the Deaf 
expressed her appreciation to the 
department through an interpreter for 
their donation. She added that, the 

donation would go a long way to 
sustaining the students. 

Ms Bashiga further stressed on the 
school’s inability to have access 
to such items due to financial 
constraint and was appreciative 
of AngloGold Ashanti’s donation 
during the holiday season.

“We say a big thank you. Your 
generosity will never be forgotten” 
she said with gratitude.
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AngloGold Ashanti, in collaboration 
with AGA Health Foundation, AGA 
Malaria Control Programme, the 
Obuasi Municipal and Obuasi East 
District Assemblies and their Health 
Directorates have partnered with GIZ 
under the Developpe Programme to roll 
out the Community Health Programme 
in Obuasi communities. 

The goal of this program is to build 
pandemic-resistant host communities 
in terms of health and economics. 
This initiative will also help combat 
the spread of COVID-19 in host 

communities by developing a 
Pandemic Preparedness Plan that 
will aid in the establishment of 
Testing and Treatment Centers, the 
provision of personal protective 
equipment, and raising awareness 
of COVID-19 and other prevalent 
disease.

“The impact of COVID-19 on 
businesses, jobs, and people’s 
psychosocial well-being has been 
worsened by a lack of emergency 
preparedness awareness and 
emergency  preparedness capacities

in our communities,” said Mr. 
Emmanue l  Ba idoo ,  Sen io r 
Manager, Sustainability.     

He further reiterated the need 
to reposition and implement 
measures to ensure the effective 
management of the COVID-19 and 
other pandemics in the future.

OFFICIAL LAUNCH OF COMMUNITY 
HEALTH PROGRAMME
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AGA HEALTH FOUNDATION COMMEMORATES 
WORLD PREMATURITY DAY 

As part of the activities to commemorate 
the World Prematurity Day, AGA Health 
Foundation (AGAHF) organised a 
fundraising event at the forecourt of the 
hospital on November 17, 2021, under 
the theme, ‘Zero Separation’, Act now! 
Keep parents and babies born too 
soon together’.

Dr. Kwadwo Anim, Executive Director, 
AGA Health Foundation commented 
that, while the hospital has enough 
human resources to cope with 
preterm patients in Obuasi, it lacks the 
necessary equipment to support the 
efforts of medical experts. 

He added that, parents transporting 
their preterm babies to the Komfo 
Anokye Teaching Hospital for referrals 
is concerning. Dr. Anim also urged 
stakeholders to pool their resources to 

assist in the establishment of a Neo-
natal Intensive Care Unit (NICU) 
at the AGA health Foundation 
to address the worrisome rate 
of preterm deliveries in Obuasi. 
He also remarked that, the NICU 
will provide delicate care and 
attention in order to help premature 
newborns develop fully in a healthy 
and controlled environment. 

Speaking at the event, Senior 
Manager, Sustainabil i ty, Mr. 
Emmanuel Baidoo stated that, 
it is critical to reach out to all 
diverse groups in order to promote 
inclusive healthcare. He also 
highlighted that the Obuasi Mine’s 
Social Management Plan prioritizes 
quality healthcare and has seen 
the adoption of several health 
intervention programs within its 

operational areas.

N a n a  A m o n i m a a  D e d e , 
Adansihemaa, on the other hand, 
urged mothers of preterm babies 
to be bold and courageous in 
providing the best possible care 
for their preterm babies. She 
applauded AngloGold Ashanti for 
its efforts to improve the healthcare 
needs of the people of Obuasi. 

World Prematurity Day is observed 
on November 17 each year to raise 
awareness of preterm birth and 
the concerns of preterm babies 
and their families worldwide. 
Approximately 15 million babies are 
born preterm each year, accounting 
for about 1 in 10 of all babies born 
worldwide.
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PROCESSING DEPARTMENT CELEBRATES 
CHRISTMAS WITH ADULLAM AND PATMOS 

ORPHANAGES

The Processing department, led by 

Mr. Kwaku Buahin Ampomah, Senior 

Manager, Processing celebrated the 

festive season with the less fortunate in 

the Adullam and Patmos Orphanages 

in Obuasi. Each orphanage was given 

GHS 2000 worth of toiletries, laundry 

detergents, and food items, as well as 

a monetary donation of GHS 1000.

Mr. Buahin, who presented the 
items, emphasized the importance of 

celebrating the holiday season with 
the two orphanages to depict the 
spirit of Christmas, which is the act 
of sharing love and giving. 

He admonished the leadership 
of the orphanages to continue to 
ensure the children are well cared 
for with the resources supplied to 
them. He praised the members 
of the Processing team for their 
contribution. 

Some employees from the 
Processing Team expressed their 
delight at the decision to bless 
the less fortunate, stating that it 
demonstrates their gratitude as 
a department for successfully 
completing the year 2021.
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DO YOU KNOW THAT POSITIVE THINKING
CAN HELP WITH STRESS MANAGEMENT 
AND IMPROVE YOUR HEALTH?

EMPLOYEE 
LIFESTYLE TIPS

Positive thinking: Reduce stress by eliminating negative self-talk - Mayo Clinic

Your attitude 
towards 
yourself, 

whether you 
are optimistic 
or pessimistic 

can affect 
your 

health.

Positive 
thinking is 

approaching 
unpleasantness 

in a more 
positive and 

productive way.

Positive 
thinking 
means, 

thinking the 
best is going 
to happen, 

not the 
worst.

Positive 
thinking 

often starts 
with self-talk. 

That is the 
endless 

stream of 
unspoken 

thoughts that 
run through 
your head.

These 
automatic 
thoughts can 
be positive or 
negative

Some of your 
self-talk comes 
from logic and 
reason

Other self-talk 
may arise from 
misconceptions 
that you create 
because of lack 
of information

To be continued in the next edition

IMPROVE YOUR 
HEALTH AT 

WORK

Eight hours in a chair in front of a computer, five days 
a week can take a toll on your body

Drinking an adequate 
amount of water 
- Eight to 10 glasses every day can 
help keep you hydrated. Fruits like 
oranges, grapefruit, grapes, water-
melon, and apples are also good 
sources of water and can keep you 
healthy and hydrated.

Take a break, 
get a breath 
of fresh air

If you are hungry in 
between lunch have 
a fruit at your desk 
and avoid candies if 
possible

Eat a heathy balanced diet 
during lunch time but also 
eat reasonable portions 
to avoid consuming many 
calories and sitting all 
afternoon

Stay healthy and in shape 
during working hours by 
taking short walks during 
lunch time
-Not only will you be burning calories, but 
you de-stress and feel refreshed. 

10 Tips to Improve Your Health at Work (webmd.com)
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Abigail Edzii Davidson was enrolled as an 
Apprentice in March 2021 to be trained as 
a Winder Engine Driver. She has undergone 

theoretical training in winding operations as well 
as LI 2182 relating to winding operations under 
the Winder Maintenance Team (Winder Electrical 
& Instrumentation, Winder Mechanical and Shaft 
Masters). 

She is currently undergoing her practical session in 
order to gain a hands-on experience in the operation 
of the winder. As part of her training, she conducts 
visual inspection on the winder, test the winder 
brakes, and ensures proper housekeeping at the 
winder house. This has enabled her obtain an in-
depth experience, knowledge and understanding 
of the vital components of the winder such as 
safety devices, electrical interlock system and the 
signal system. 

GENDER, DIVERSITY 
AND INCLUSION

Abigail can now start and stop the winder, do 
maintenance, read and understand winder 
electrical drawings, and conduct fault tracing with 
confidence.
She is a graduate of Cape Coast Technical 
University with an HND in Electrical / Electronic 
Engineering (Power and Control Systems). She 
completed her National Service with the Volta 
River Authority’s Environment & Sustainable 
Development Department’s Maritime Services 
Unit.

Her ambition is to become a member of the Ghana 
Institute of Engineers (GIE) and one of the greatest 
female engineers in the country. Abigail contributes 
her quota to the attainment of the goals of every 
organization in which she finds herself by utilizing 
her talents, capabilities, skills, and education.

ABIGAIL EDZII DAVIDSON



COVID-19 
PREVENTION  
IS IN OUR HANDS

As COVID-19 remains with us, there are prevention measures that are within our control

WE DO
BECAUSE

G U I D E L I N E S

gather credible, scientific information 
to make an informed choice about 
vaccination

vaccination has successfully eradicated 
a number of diseases in the past and is 
a recommended measure to prevent the 
spread of COVID-19

Vaccines work by copying the behaviour  
of the virus, teaching your body’s immune  

system to develop antibodies that  
help fight the virus

Known side effects of the vaccine (slight body  
aches, fever) are rare and mild in comparison to 

COVID-19, which can cause serious illness,  
long-term health issues and death


